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Appendix 2 – Ill Health Retirement Flowchart 

 

 

  

 

  

  

No adjustments or modifications can be made, 

then Employer considers redeployment into a 

comparable role 

Comparable is defined at the bottom of this page 
  

  
  

Employee referred to an Independent Doctor 

to confirm Ill health. 

Independent is deemed to be a Doctor that has not 

seen or passed a medical opinion on the employee 

throughout the referral process. 

  

  

  
  

  
  

  

Occupational Health gives an opinion 

that an employee has a condition that 

renders them incapable of discharging 

their duties 

Employer asks Occupational Health about 

any adjustments that could be made and 

consults with ENABLE accordingly 

Adjustments 

can be made 

Employee 

remains in post 

Employer consults with Occupational Health, specifically 

asking if ill health retirement is an option. 

Occupational Health confirms that opinion of Independent 

Doctor is required. 

Not permanently 

unfit for the 

purposes of the 

LGPS 

Dismissed on 

the grounds of 

capability 

Decision of Tier one or two ill 

health retirement 

Retired on the grounds 

of ill health 

Decision of Tier 

three ill health 

retirement 

Retired on the 

grounds of ill health, 

with benefit being 

reviewable in 18 

months 

Comparable is deemed to be as follows: 

“Employment in which, when compared with the member’s employment: 

(a) the contractual provisions as to capacity are either the same or differ only to the extent that is 
reasonable given the nature of the member’s ill health or infirmity of mind or body; and 

(b) the contractual provisions as to place, remuneration, hours of work, holiday entitlement, sickness 
or injury entitlement and other material terms do not differ substantially from those of the member’s 
employment” 

(c) the contractual provisions as to capacity are either the same or differ only to the extent that is 
reasonable given the nature of the member’s ill health or infirmity of mind or body; and 

(d) the contractual provisions as to place, remuneration, hours of work, holiday entitlement, sickness 
or injury entitlement and other material terms do not differ substantially from those of the member’s 
employment”. 


