Appendix 4

Low wages

< 

Affordable Housing
o “Better Jobs”

e Nightlife

e Leisure/recreation
e Connectivity — digital and
physical (transport)

Squeeze on

Cost of Labour — . .
public services

living wage

Out-Migration of Young
People

Ageing Population:

Improve graduate
retention (from UCS

e Shrinking Labour Force
e Deteriorating Dependency
Ration

Out-
commuting

Increase up-take of

andy

. . SKILLS & LABOUR FORCE
apprenticeships

(especially high level)

¥

Exploit skills capital of:
e older workers
e retired population
e volunteers

Succession planning:
e Could particularly impact
certain sectors (land-

based) and small
businesses
Loss of skills

Maximise use of
apprenticeship levy

Skills Gaps:

Percentage of staff not
fully proficient

e Skills Shortage Vacancies

e Hard to fill vacancies

Work-readiness of

young people Potential loss of migrant workers due to Brexit:

e Certain sectors likely to be impacted (land-based/care etc)
e Seasonal work impacted

Low levels of
productivity

Shropshire businesses less
likely to:

e Offer work experience Under-employment:

e Offer work inspiration

Technology/Automation

e High percentage of economically
inactive would like to work

e People over-qualified for the role
they do

likely to:

Work with Partners/Centres of Excellence:

e Offer training

Harper Adams
e UCS

e Wolverhampton University
MCMT
CREST
e FE Colleges

e Private training providers
e Business Board

e Marches LEP

e LEP Skills Board

e WMCA
e Welsh Assembly

e Have training budget

Work with schools/colleges/businesses:

e Careers advice in school

e Alignment of courses with business
needs

e Meaningful work placements
e Careers Enterprise Service
Careers Strategy




